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Your facilitators today



 By the end of today each of us will be closer in 
understanding the institutionalized nature of racism 
and how microaggressions  impact our society. 

Group Norms

Objective

 Take space, give space

 Encourage honesty and truth

 Active listening; don’t try to fix

 Use “I” statements; speak from own experience



LEVELS OF OPPRESSION

Internalized

Interpersonal

Institutional

Structural/Systemic



Institutional

Structural/Systemic



Mexican 
Americans

Native 
Americans

Chinese 
Americans

African 
Americans

Group Activity
Thinking critically about 
institutionalized racism

Directions:
1. Find a group of 4 people.
2. Grab 1 envelope for your group. 
3. Inside each envelope are copies of 

the same handout.
4. If your envelope says “1”, read 

Group 1’s history. If it says “2”, 
read Group 2’s history, and so on.

5. Respond to prompts.
6. You will have 8 minutes to talk 

before we come back together.



What are the messages that 
these groups received? 

These groups were chosen because they are the largest and some of the 
most discriminated against communities of color in the US.



 The racial traumas these groups have gone through 
(and continue to go through) have embedded 
themselves into our society. Our society has been 
impacted and influenced so significantly that racism 
has become institutionalized and entrenched into 
our day-to-day lives.

 That said, our paths to success and the way we live 
our life is shaped by our social climate.  Some 
communities of people face these manifestations of 
our social climate through microaggressions.

Microaggressions



LEVELS OF OPPRESSION

Internalized

Interpersonal



Videos on Microaggressions
Dr. Sue



Videos on Microaggressions
Teens



Quietly Reflect

• What are your initial thoughts?

• Have you had experience with microaggressions?



 Microaggressions are the everyday verbal, nonverbal, 
and environmental slights, snubs, or insults, whether 
intentional or unintentional, that communicate 
hostile, derogatory, or negative messages to target 
persons based solely upon their marginalized group 
membership

 From Microaggressions in Everyday Life, by Derald
Wing Sue, 2010

Microaggression



 The first step in addressing microaggressions is to 
recognize when a microaggression has occurred and 
what message it may be sending. Let’s explore this 
further by reviewing examples of microaggressions 
and together identify the message they convey. 

Critical thought on microaggressions



EXAMPLE

Outsider

• You are not a true American.

• You are a perpetual foreigner in your own 
country.

• Your ethnic/racial identity makes you 
exotic.



Color blindness

 Assimilate to the dominant culture

 Denying the significance of a person of color’s 
racial/ethnic experience and history.

 Denying the individual as a racial/cultural being.



Ascription of Intelligence

 People of color are generally not as intelligent as 
Whites.

 All Asians are intelligent and good in math/science, 
you are not an individual but your whole race.

 It is unusual for a woman of color to have strong 
mathematical skills.



Criminality/assumption of criminal 
status

 You are a criminal.

 You are going to steal/you are poor, you do not 
belong.

 You are dangerous.



Denial of individual racism (or other 
type of “-ism”

 I could never be racist because I have friends of color.

 Your racial oppression is no different than my gender 
oppression. I can’t be a racist. I’m like you.

 Denying the personal experience of individuals who 
experience bias.



People of color are servants to Whites. They 
couldn’t possibly occupy high status positions.

Whites are more valued customers than people of 
color.

You don’t belong. You are a lesser being.

Second Class Citizen



What do you do if you are 
microaggressed?

What do you do if you’ve 
microaggressed someone?

Questions to consider going forward

• What is the situation? 
• Is it safe to call them out? 
• What is your relationship with 

this person?
• Are there any bystanders? Are 

they allies?

• Can you tell if the person is 
harmed in anyway?

• Is it the right time to apologize? 
• Ask yourself what were you 

actually trying to say.



 Find the demographics of your community and 
neighborhood (present day and historically) and educate 
yourself on the history of where you live and the racial 
groups represented.

 Check in with colleagues on cultural understandings and 
resources.

 Change or revise language in documents or emails.

Action Steps

Questions to consider:
What can you do to reduce/eliminate microaggressions?
What can your organization do to educate staff on microaggressions?
How can you incorporate your learning from this session into your clinical 
practice?



Questions?



Thank you for you participation!



 
FURTHER RESOURCES  

Groups 

 People’s Institute Northwest, www.pinwseattle.org The People’s Institute for 

Survival and Beyond is a collective of anti-racist community organizers and 

educators committed to building an anti-racist movement. 

 SPD African American Community Advisory Council Meeting. Meets at the Seattle 

Vocational Institute every 3rd Thursday from 6-8pm. Open to all. 

 Cultures Connecting, www.culturesconnecting.com  - resources and training 

 Coalition of Anti-Racist Whites, www.carw.org   

 European Dissent – Organization for anti-racist white people to work for racial 

justice. https://groups.google.com/forum/#!forum/whitefolks 

 https://www.multiculturalcounselors.org/signup - a tool for clients of color to find 

clinicians of color and a way for clinicians of color to market to their own 

population. 

 Northwest Detention Center Resistance, www.nwdcresistance.org – a grassroots 

undocumented-led movement that works to end the detention of immigrants and 

stop all deportations. 

Readings 

 “White Privilege: Unpacking the Invisible Knapsack” by Peggy McIntosh (Google to 

find full article) 

 “Here’s How Seattle Became So Segregated”, by Levi Pulkkinen, Seattle Post 

Intelligencer (Google to find full article), November 2, 2016 

 “The New Jim Crow” book by Michelle Alexander  

 “Between the World and Me” book by Ta-Nehisi Coates 

 “Beyond Inclusion, Beyond Empowerment” book by Leticia Nieto 

Videos 

 Under Our Skin Project 

http://projects.seattletimes.com/2016/under-our-skin  

http://www.seattletimes.com/seattle-news/why-im-tired-of-explaining-racism-to-

people/  

 “13th” – documentary on Netflix 

 “This is America” – music video by Childish Gambino (graphic content) 

 TEDxHampshireCollege - Jay Smooth - How I Learned to Stop Worrying and Love 

Discussing Race (Google it for video) 

Music 

 “Seat at the Table” by Solange Knowles 

 “Blonde” by Frank Ocean 

 “How to Pimp a Butterfly” by Kendrick Lamar 

http://www.pinwseattle.org/
http://www.culturesconnecting.com/
http://www.carw.org/
https://groups.google.com/forum/#!forum/whitefolks
https://www.multiculturalcounselors.org/signup
http://www.nwdcresistance.org/
http://projects.seattletimes.com/2016/under-our-skin
http://www.seattletimes.com/seattle-news/why-im-tired-of-explaining-racism-to-people/
http://www.seattletimes.com/seattle-news/why-im-tired-of-explaining-racism-to-people/


Race Awareness; Messages Through Time 
 

GROUP 1 

Mexican Americans 

 In the southwest of the United States, 1850s-1920s,  greed for land and economic tensions 

between white Americans and Mexican Americans was violent.  The lack of “U.S.”  lawlessness 

of the land enabled white Americans to create mobs which would lynch Mexican Americans.  

After the citizen was murdered their ranchland or claim to mine was more easily accessible.    

 This violence progressed through time in California with the Greaser Act, one of many anti-

Mexican laws.  The Law, (Greaser Act) stated “to protect honest people from vagabonds or 

anyone with Spanish or Indian blood”.   Local militias then, created terror in Mexican 

Communities and seized property in the name of this Law.   

 During the time of WWII Zoot suits, cotton trouser and pie hats worn by Mexican youth, turned 

into a rationed textile.  Even though Mexican Americans served in the military in high numbers, 

those who wore zoot suits were quickly labeled as draft dodgers and unpatriotic because they 

had these textiles.   Tensions grew between white servicemen and zoot suitors which resulted in 

public violence and targeted Mexican Americans.  The riots lasted a week and continued 

throughout 1943 in multiple cities across the US.  Police then tried to solve these riots by 

arresting the Mexican Americans who fought back.   
Sources: Professor Bill Carigan, Rowan University, Voltaire Network, history.com Evan Andrews 

 

GROUP 2 

African Americans 

 With the first African slaves brought around 1619 and lasting to the mid 19th century, this 

population was below the status of a citizen, and they were labeled as property.  Owners often 

kept slaves by violence and threats of violence.    

 With the abolition movement Slaves were freed but share cropping was created in its place.  The 

new freedmen would rent or share crops and pay the land owner a fixed payment at the end of 

the year.  A large number of these sharecroppers ended up owing landowners more than they 

could repay due to renting expensive tools and other charges land owners felt necessary.   This 

intentionally created a debt that could never be paid back. 

  During the post war era of 1944 Veterans were granted the G.I. Bill (low cost-mortgages, 

tuition for vocational studies, and low interest loans for businesses).   Black soldiers however 

did not benefit; banks would not give  loans, schools would not accept black students and 

employment to blacks was only offered at low-wage jobs.   

 The practice of redlining was developed throughout the majority of the 20th century.  Banks and 

other lending institutions would refuse home loans or require high interest to people based on 

the area they lived in.   These institutions made the decision that certain neighborhoods were not 

worthy of improvement.  This created even more segregation in communities. 
Sources: http://americanexperience.si.edu , History.com, Seattle.gov  

 

 

 

 

Discussion prompt: 

In your small group discuss what the political and social climate was like during the time 

these factors took place.   Challenge yourself to think of the power in each community and 

how that has shaped the US culture. 



Race Awareness; Messages Through Time 
GROUP 3 

Chinese Americans 

 In the 1830s The Chinese worked for whatever wages they could, to support families and 

immigration loans.  Often they would get jobs over non-Chinese workers because of this 

willingness and hard work ethic.  As this was happening it led congress to pass an Act which 

barred the Chinese from immigrating and becoming citizens, in 1882.  This Act was passed 

again and again until it was repealed in 1943.   

 At the start of the century a loophole was legalized.  If a Chinese immigrant had reached 

merchant status at a high end restaurant they could bring people from China to work for them.  

This merchant visa let people travel to and from China and let in more immigrants that were 

family. 

 But nothing was ever easy between 1910-1940 Chinese immigrants were detained and 

interrogated at Angel Island in San Francisco.  US officials asked obscure questions to deport as 

many people as possible.  This practice resulted in Chinese immigrants being detained for weeks 

or months. 

 From 1850-1930 public education was deemed separate but equal.  Chinese Americans in the 

California school system entered into additional schools for non-white children or attended a 

Chinese school in San Francisco.   Because violence against the Chinese American population 

was frequent it contributed to attendance being low.  In affect the school board closed the 

Chinese school and Chinese Americans were not allowed in any public school for a time until 

the 1880s when the school board segregated Chinese students entirely and re-opened the school.  

To receive a form of education parents hired tutors or sent children to private schools.  
Sources: History.com, scholarship.law.berkley.edu,  

GROUP 4 

NW Native Americans 

  Between 1816-1846 President Andrew Jackson advocated for Indian removal policies.   He 

questioned if natives were necessary in the new progress of the country.   Tribes suffered 

population losses when they were forced west and many tribal governments were weakened and 

disrupted as they attempted to create new governments on their western territories. 

 Issac I. Stevens governor of the WA territory in 1853 saw the Indians as a single group, rather 

than autonomous sovereign nations. Believing that Indian cultures contained nothing that was 

valid, he was unaware of the culture distinctions between the different Indian nations, thus 

ordering Tribes to share reservation land. 

 Medicine Creek Treaty of 1855 is described as an equal signing event but in reality it was not.  

The council was dominated by Governor Stevens. The idea of selling land was not explained in 

the language of the tribes affected.   Tribal leaders are documented as refusing to sign but 

signatures were collected anyway and the treaty was passed.  This created the Indian reservation 

in central and eastern Washington. 

 Post-Civil War the Indian Boarding School movement emerged.  The movement was created to 

“civilize”.  Children were taken from their homes and forced into boarding schools. ex indian 

schools in Tulalip and Lummi reservations still exist. 
Sources Seattletimes.com, Britanica.com, http://nativeamericannetroots.net/diary/881, ic.galegroup.com  

Discussion prompt: 

In your small group discuss what the political and social climate was like during the time 

these factors took place.   Challenge yourself to think of the power in each community and 

how that has shaped the US culture. 


