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FROM CRITICAL RACE THEORY 

- Racism is ordinary 
- Racism is the product of social thought and relations 
- Racism is not a “people of color” issue; racism impacts all of us 
- Our individual values, cultural identities, and past experiences matter 
- We are partners in the process 

 
CULTURE 

- A broad concept; includes a set of learned beliefs, traditions, principles, and guides for individual and collective behaviors that 
members of a particular group commonly share with each other.  Cultures operate on both a conscious and less-conscious 
level, organizing our perception and understanding of the world in very subtle ways. 

o Culture serves as a roadmap for how we see and interact with the world 
o More than race/ethnicity; includes gender identity, age, geographic location, birth order, SES, education, sexual 

orientation, religious beliefs, etc. 
 
CULTURAL CONVERSATIONS 

1. Identify the influence culture has on you 
2. Identify the important groups which contribute to the formation of your cultural identity 
3. Encourage discussion 
4. Discover triggers 
5. Explore your unique identity and how that identity impacts engagement/relationship with others 

 
What are the things you treasure/appreciate about your cultural heritage?  Why is this important to you? 
How do practices from your cultural heritage influence your work? 
Did you grow up in a diverse environment?  Who was present/absent? 
When you were growing up, what did you learn about values, conflict, faith and beliefs, work, family obligations, responsibilities, etc.? 
What were you taught about how to dress and talk? 
How many of these lessons do you hold on to? 
Does your cultural programming make it easier or more challenging for you to embrace people of different backgrounds? 
What messages have you chose to reject?  (what motivated your decision?) 
Where have you made shifts in your understanding of the world and how did that happen? 
 
RACISM 

- Racism is a complex system of beliefs and behaviors, grounded in a presumed superiority of the “white race.”  These beliefs 
and behaviors are conscious and unconscious; personal and institutional; and result in the oppression of people of color and 
benefit the dominant group (whites).  A simpler definition is racial prejudice + power = racism 

 
Institutional Racism: a pattern of social institutions – such as governmental organizations, schools, banks and courts of law – giving 
negative treatment to a group of people based on their race. 
 
Internal Racism: The personal conscious or subconscious acceptance of the dominant society’s racist views, stereotypes and biases of 
one’s ethnic group.  It gives rise to patterns of thinking, feeling and behaving that result in discriminating, minimizing, criticizing, finding 
fault, invalidating and hating oneself while simultaneously valuing the dominant culture. 
 
Structural Racism: The normalization and legitimization of an array of dynamics – historical, cultural, institutional and interpersonal – 
that routinely advantages whites while producing cumulative and chronic adverse outcomes for people of color.  It is a system of 
hierarchy and inequity, primarily characterized by white supremacy – the preferential treatment, privilege and power for white people at 
the expense of Arab, Asian, Black, Latino, Native American, Pacific Islander and other racially oppressed people. 
 
 
 



MICROAGGRESSIONS 
- Everyday verbal, non-verbal and environmental slights, snubs or insults, whether intentional or unintentional which 

communicate hostile, derogatory, or negative messages to target persons based solely upon their marginalized group 
membership 

 
Microassaults are more overt than the other forms of microaggressions and come in the form of verbal or nonverbal attacks or avoiding 
behaviors, such as a white woman not getting on an elevator with a black man. 
 
Microinsults are behaviors or statements that are rude or insensitive by degrading a person’s racial heritage or identity, such as telling 
a Latina woman that she is so articulate or following a teenage African-American boy around a store. 
 
Microinvalidations are when a Caucasian person negates or denies another person’s thoughts, feelings, or experiences as a person of 
color by telling them racism no longer exists or to stop complaining about their race and move forward. 
 
STEREOTYPE THREAT 

- A situational predicament in which people are or feel themselves to be at risk of confirming negative stereotypes about their 
social groups 

o Produces anxiety/raises blood pressure 
o Over-stimulates the brain/mimics multi-tasking 
o Can heighten emotional centers and dampen analytical ones 

 
CULTURAL HUMILTY 

- A lifelong process of self-reflection, self-critique, continual assessment of power imbalances, and the development of mutually 
respectful relationships and partnerships.  It is a process that requires humility as we bring into check the power imbalances 
that exist in the dynamics of relationships. 

o To practice cultural humility is to understand that culture is, first and foremost, an expression of self and that the 
process of learning each individuals’ culture is a lifelong endeavor, because no two individuals are the same; each 
individual is a complicated, multi-dimensional human being. 

o There are power imbalances inherent to relationships; it is imperative that we acknowledge and challenge the 
imbalances for respectful relationships. 

 
HEALING THE HIDDEN WOUNDS OF RACIAL TRAUMA (from Kenneth Hardy, Ph.D) 

- Affirmation and Acknowledgment 
- Create space for conversations about race 
- Racial storytelling 
- Validation 
- Naming 
- Rechanneling rage 

 
 


